
The Western Cape Gambling and Racing Board – an equal opportunity employer 
– is a statutory body established primarily to regulate and monitor the gambling, 

horseracing (totalisator) and betting industry in the Western Cape.

CHIEF FINANCIAL INVESTIGATOR: LICENSING
The minimum requirements are: • A bachelor’s degree majoring in financial accounting 
• Understanding of legislation regulating the licensing of the gambling industry in South 
Africa • Five years’ relevant experience, preferably in an audit, analytical, forensic, 
investigation and/or regulatory environment.

Key performance areas and functions: • Plan, manage and coordinate the processing 
of licence applications and the activities, performance and development of the financial 
investigators in the department • Guide and supervise the probity investigations 
processes, as well as performing financial viability, due diligence and feasibility studies 
in an effective, professional and thorough manner • Provide timeous, accurate and 
comprehensive reports on probities conducted and any other relevant investigations.

Remuneration: The Board offers a total cost to company of R733 257 per annum.

To apply, please forward your comprehensive CV and covering letter of motivation to  
hr@wcgrb.co.za by 11 March 2022. Enquiries: Ms Megan Basson at 021 480 7417.

CHIEF GOVERNANCE AND RESEARCH OFFICER
The minimum requirements are: • A relevant postgraduate degree in Commerce or 
a master’s degree in Business Admin or related field • Eight years’ experience in a 
management /leadership role of which at least six years should have been in a regulatory 
environment.

Key performance areas and functions: • Ensure that strategies and plans are substantively 
in line with the Board’s code of Ethics and policies • Monitor, evaluate and report on the 
Board’s ethics compliance, including the implementation of the ethic management plan 
and the ethical culture of the organisation.

Remuneration: The Board offers a total cost to company of R733 257 per annum 

To apply, please forward your comprehensive CV and covering letter of motivation to 
hr@wcgrb.co.za by 11 March 2022. Enquiries: Ms Sweetness Sixubane at 021 480 7401.

PLEASE NOTE: To view the comprehensive advertisements, including all 
requirements and a detailed job description, please visit the  

Board’s website at www.wcgrb.co.za.

Correspondence will be limited to shortlisted candidates only. If you have not 
been contacted within four (4) weeks of the closing date, please accept that your 
application has been unsuccessful. The Board reserves the right not to make an 
appointment. The Board supports both employment equity and affirmative action 
as contained in its employment equity plan and affirmative action policies and targets 
and the position will be filled in accordance with the relevant plan and policies.

In order to consider any application for employment, we will have to process your 
personal information. A law, known as the Protection of Personal Information Act, 4 of 
2013 (POPIA) provides that when one processes another’s personal information, such 
collection, retention, dissemination and use of that person’s personal information must 
be done in a lawful and transparent manner. In order to give effect to this right, we are 
under a duty to provide you with a number of details pertaining to the processing of your 
personal information. These details are housed under the HR Processing Notice, which 
can be accessed and viewed on the WCGRB website, https://www.wcgrb.co.za/notices/ 
which HR Processing Notice we request you kindly download and read.

Arina Wilson


